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PROGRAM DATES:

Marion County:
Temporary Assistance for Needy Families (TANF) CCMEP Program Dates:
Initial Service Period: October 1, 2026 – September 30, 2027 
Second Option Year: October 1, 2027 – September 30, 2028
Third Option Year: October 1, 2028 – September 30, 2029

Workforce Investment and Opportunity Act (WIOA) CCMEP Program Dates:
Initial Service Period: July 1, 2026 – June 30, 2027 
Second Option Year: July 1, 2027 – June 30, 2028
Third Option Year: July 1, 2028 – June 30, 2029

Morrow County:
Temporary Assistance for Needy Families (TANF) CCMEP Program Dates:
[bookmark: _Hlk222402478]Initial Service Period (up to four option years): October 1, 2026 – September 30, 2030 
Initial Service Year: October 1, 2026 – September 30, 2027 
Second Option Year: October 1, 2027 – September 30, 2028
Third Option Year: October 1, 2028 – September 30, 2029
Fourth Option Year:  October 1, 2029– September 30, 2030
Second Option period (up to 4 additional years): October 1, 2030 – September 30, 2034
Initial Service Year: October 1, 2030 – September 30, 2031
Second Option Year: October 1, 2031 – September 30, 2032
Third Option Year: October 1, 2032 – September 30, 2033
Fourth Option Year:  October 1, 2033– September 30, 2034
Workforce Investment and Opportunity Act (WIOA) CCMEP Program Dates:
Initial Service Period (up to four option years): July 1, 2026 – June 30, 2030 
Initial Service Year: July 1, 2026 – June 30, 2027 
Second Option Year: July 1, 2027 – June 30, 2028
Third Option Year: July 1, 2028 – June 30, 2029
Fourth Option Year; July 1, 2029 – June 30, 2030
Second Option Period (up to four additional years): July 1, 2030 – June 30, 2034
Initial Service Year: July 1, 2030 – June 30, 2031
Second Option Year: July 1, 2031 – June 30, 2032
Third Option Year: July 1, 2032 – June 30, 2033
Fourth Option Year; July 1, 2033 – June 30, 2034
Marion and Morrow Counties shall have the option, upon thirty (30) days written notice, to renew this agreement on a yearly basis,  based on successful performance outcomes and the availability of funds.

PROPOSAL INSTRUCTIONS
The Request for Proposals (RFP) is to provide prospective vendors/contractors with the information they need to prepare proposals that are complete and responsive.
Submit all questions regarding this Request for Proposal to Marion County Point of Contact: Debbie.Ewalt@jfs.ohio.gov, Morrow County Point of Contact: Jennifer.Kennon@jfs.ohio.gov, no later than 4:00pm, Wednesday, April 8th, 2026.  All questions will be posted in a timely manner on each of the county’s websites Marion  OhioMeansJobs Marion County and MCJFS.com. Morrow: Morrow County | OhioMeansJobs. Proposals must be emailed to each of the respective counties no later than 4:00pm, Monday, April 20th, 2026. Proposals not received at the designated county by the designated time and date will be rejected. 
The Marion County JFS and Morrow County reserve the rights to: 
· Accept or reject, in whole or in part, any or all proposals received because of this request, or to cancel in part or in its entirety this RFP.
· Fund proposals/contracts at any level deemed appropriate. Final awards may differ from amounts requested. Any organization submitting a proposal may choose not to accept an award if the full amount requested in the proposal is not awarded. 
· Negotiate price, technical, or other revisions to a proposal before a contract is awarded.
· Request additional information to clarify specific items; however, all proposals are considered final upon receipt. 
Procurement Timetable
	Activity
	Date
	Time

	RFP Released
	Friday, March 27, 2026
	1:00pm EST

	Deadline to send RFP questions
	Wednesday, April 8, 2026
	4:00pm EST

	Marion CJFS will post questions and answers to Marion County Job & Family Services and Ohio Means Jobs Facebook/website
	Monday, April 13, 2026

	1:00pm EST

	Proposals Due (no later than)
	Monday, April 20, 2026
	4:00pm EST

	Letter of intent to award contract(s)/Sub-grant agreements issued. - All Proposers notified.
	Tuesday, April 28, 2026

	All qualifying proposals will be reviewed and scored by a Proposal Review Team comprised of representatives from CDJFS Departments.









I. GENERAL INFORMATION 
INTRODUCTION 
Marion and Morrow County Departments of Job and Family Services are seeking proposals from qualified and innovative providers to run the CCMEP program funded through WIOA and Temporary Assistance for Needy Families (TANF) Youth funding in their respective counties. Prospective providers are invited to submit proposals to provide the services for In-School Youth  and Out-of-School Youth. Please note the funds available, resources available, numbers of targeted youth to be served, and processes responsibilities may vary by county.
PURPOSE
The goal of the CCMEP WIOA/TANF youth programs are to assist youth in making a successful transition to employment and further education.  A wide range of activities and services must be available to assist youth, especially those who are disconnected and out-of-school, in making a successful transition to adulthood. The CCMEP WIOA/TANF youth programs are designed to provide services, employment, and training opportunities to those who can benefit from, and who are in need of such services. 
Marion County Job & Family Services has elected to coordinate the regional request for Proposals (RFP) on behalf of the Ohio Means Jobs counties of Marion and Morrow. While Marion County Job & Family Services is coordinating the RFP, Marion and Morrow Counties, and its Department of Job and Family Services is responsible for their respective procurement, review, negotiation, contracting, programs, and services through this RFP. 
Providers may elect to submit proposals to serve one or both counties. A separate proposal and budget must be submitted for each county to be served. 
The purpose of the funds allocated to serving In School Youth ages 14-21 or Out of School Youth  ages 16-24 under the CCMEP WIOA and TANF programs are to provide:
1. Assist eligible In-School Youth and eligible Out-of-School Youth who are seeking assistance in achieving academic and employment success, with effective, comprehensive services and activities that include a variety of options for improving educational and skill competencies. To provide effective connections to educational institutions and employers, those in the in-demand industry sectors and occupations in the local and regional labor markets. 
2. Implement integrated strategies for career pathway approaches that support post-secondary education, training, and employment. 
3. Implement integrated strategies for career pathway approaches that support post-secondary education, training, and employment.
4. Implement progressive levels of education and training approaches that will help individuals with higher skill levels and experience earn marketable credentials. 
5. Provide continued supportive services to individuals who need them to participate and succeed in work and training activities. 
YOUTH ELIGIBILITY REQUIREMENTS
In-School Youth Eligibility Requirements
Eligibility for in-school youth, who at the time of enrollment, is: 
a. Attending school; 
b. Not younger than 14 or (unless an individual with a disability who is attending school under state law) older than age 21; 
c. Is a low-income individual; and 
d. Has one or more of the following barriers: 
· Basic skills deficient; 
· An English language learner; 
· An offender; 
· A homeless individual (as defined in section 41403(6) of the Violence Against Women Act of 1994 (42 U.S.C. 14043e-2(6), a homeless child or youth (as defined in section 725 (2) of the McKinney-Vento Homeless Assistance Act (42 U.S.C. 11434a(2))), a runaway, in foster care or has aged out of the foster care system, a child eligible for assistance under the John H. Chafee Foster Care Independence Program, or in an out-of-home placement; 
· Pregnant or parenting; 
· An individual with a disability; or 
· An individual who requires additional assistance to complete an education program or to secure or hold employment as defined by the local area. 
Out-of-School Youth Eligibility Requirements 
Eligibility for out-of-school youth, who at the time of enrollment, is: 
a. Not attending any school; 
b. Not younger than 16 or older than age 24; and 
c. Has one or more of the following barriers: 
· A school dropout; 
· A youth who is within the age of compulsory school attendance, but has not attended school for at least the most recent complete school year calendar quarter; 
· A recipient of a secondary school diploma or its recognized equivalent who is a low-income individual and is basic skills deficient or an English language learner; 
· An individual who is subject to the juvenile or adult justice system; 
· A homeless individual (as defined in section 41403(6) of the Violence Again Women Act of 1994 (42 U.S.C. 14043e-2(6), a homeless child or youth (as defined in section 725 (2) of the McKinney-Vento Homeless Assistance Act (42 U.S.C. 11434a(2), a runaway, in foster care or has aged out of the foster care system, a child eligible for assistance under the John H. Chafee Foster Care Independence Program, or in an out-of-home placement; 
· An individual who is pregnant or parenting; 
· A youth who is an individual with a disability; or 
· A low-income individual who requires additional assistance to enter or complete an educational program or to secure or hold employment as defined by the local area. 


The Counties reserve the right to limit total program funding and/or the number of programs approved for funding based on available resources. 
Services may be funded by any combination of the following sources at the discretion of each County Department of Job and Family Services.
Funding Stream 		CFDA/Assistance Living Number 
WIOA 				17.259 
TANF 				93.558
ESTIMATED TANF FUNDS AVAILABLE (Marion County)
	[bookmark: _Hlk221254557]County
	Initial Service Period
Oct. 1, 2026-Sep. 30, 2027
	Second Year (Option)
Oct. 1, 2027-Sep. 30, 2028
	Third Year (Option)
Oct. 1, 2028-Sep. 30, 2029
	

	Marion
	$400,000
	$400,000
	$400,000
	


ESTIMATED WIOA FUNDS AVAILABLE (Marion County
	County
	Initial Service Period
July 1, 2026-June 30, 2027
	Second Year (Option)
July 1, 2027-June 30, 2028
	Third Year (Option)
July 1, 2028-June 30, 2029
	

	Marion 
	$150,000
	$150,000
	$150,000
	


ESTIMATED TANF FUNDS AVAILABLE (Morrow County)
	County
	Initial Service Period
Oct. 1, 2026-Sep. 30, 2027
	Second Year (Option)
Oct. 1, 2027-Sep. 30, 2028
	Third Year (Option)
Oct. 1, 2028-Sep. 30, 2029
	Fourth Year (Option)
Oct. 1, 2029-Sep. 30, 2030

	Morrow
	$200,000
	$200,000
	$200,000
	$200,000


ESTIMATED WIOA FUNDS AVAILABLE (Morrow County)
	County
	Initial Service Period
July 1, 2026-June 30, 2027
	Second Year (Option)
July 1, 2027-June 30, 2028
	Third Year (Option)
July 1, 2028-June 30, 2029
	Fourth Year (Option)
July 1, 2029-June 30, 2030

	Morrow 
	$40,000
	$40,000
	$40,000
	$40,000


NOTES: 
· Funding is based on a reimbursement process for delivered services. Provider is required to submit a JFS expense report with each invoice for reimbursement. 
· Not less than 75% of the youth program funds shall be used to provide out-of-school youth services as required by WIOA. 
· Not less than 20% of the youth program funds shall be used to provide in-school and out-of-school youth with work experience activities as required by CCMEP WIOA. 
· A budget must be provided for each funding source, WIOA and TANF.



PROGRAM DESIGN 
The program shall be designed to include Framework Processes and Program Elements. The table below depicts details of the processes and elements.
	[bookmark: _Hlk221255017]Framework
Or
Element
	Description
	Detail

	Framework
	Outreach
	Program publicity in the community. Networking with community school systems and partners for participant recruitment.

	Framework
	Eligibility
	Determination of participant program eligibility in accordance with Workforce Innovation and Opportunity Act Policy Letter 15-03.1, revised September 4, 2018, and TANF eligibility requirements.
Potential participants shall be evaluated for program eligibility and suitability.

	Framework
	Assessment
	Per section 129 (c)(1)(A) of the WIOA, local areas are required to provide an objective assessment of the academic levels, skill levels, and service needs of each youth participant. The purpose of the objective assessment is to identify the appropriate services, including the identification of career pathways, for each youth participant. The objective assessment shall include a review of all the following information:
· Basic skills;
· Occupational skills;
· Prior work experience;
· Employability;
· Interests;
· Aptitudes (including interests and aptitudes for nontraditional jobs);
· Supportive service needs; and
· Developmental needs.
All the information captured as part of the objective assessment must be contained within the participant's case file.

	Framework
	IOP /WIOA-TANF ISS
	Individual Service Strategies (ISS)
Per section 129 (c)(1)(B) of the WIOA, local areas are required to develop service strategies for each participant that are directly linked to one or more performance measures and include the identification of a career pathway that includes education and employment goals, appropriate achievement objectives, and appropriate services for the participant. It is a personalized plan for each WIOA youth participant. As such, the ISS/IOP should be completed with the youth participant and periodically reviewed with the participant.

	Framework
	Case Management
	Case Management shall include manual hard copy participant case file records and participant case administration records in the State of Ohio’s Workforce Case Management System (ARIES) application. Case files contain documentation required for compliance as specified in applicable State of Ohio Youth Program guidance letters

	Framework
	ITAs and OJTs
	An individual training account (ITA) is one of the primary methods through which training is financed and provided. ITAs are established on behalf of a WIOA participant to purchase a program of training services from eligible training providers. The use of an ITA is allowed for out-of-school youth, ages 18 to 24, using WIOA youth funds when appropriate.
As part of the determination of the appropriateness for occupational skills training, a review of "family self-sufficiency" must be completed for those youth participants whose eligibility was not based upon being a low-income individual. In these cases, WIOA youth funded ITAs may only be approved for those who have been determined to be below a locally defined standard of "family self-sufficiency." This requirement is intended to ensure that participants whose eligibility was not based upon being a low-income individual and who are seeking youth funded ITAs are those whose families lack or have limited ability to pay for training and supportive services needed to obtain or retain employment.
Guidance and requirements pertaining to the use of ITAs are outlined in WIOAPL No. 15-11, Use of Individual Training Accounts (ITA).
On-the-job training (OJT): training by an employer that is provided to a paid participant while engaged in productive work in a job that:
· Provides knowledge or skills essential to the full and adequate performance of the job;
· Is made available through a program that provides reimbursement to the employer of a percentage of the wage rate of the participant; and
Is limited in duration as appropriate to the occupation for which the participant is being trained, taking into account the content of the training, prior work experience of the participant, and the service strategy for the participant.

	Element #1
	Tutoring, study skills training, instruction, and evidence-based dropout prevention and recovery strategies
	These strategies must lead to completion of the requirements for a secondary school diploma or its recognized equivalent (including a recognized certificate or attendance or similar document for individuals with disabilities) or for a recognized post-secondary credential.

	Element #2
	Alternative secondary school services or dropout recovery services.
	Curriculum inside or outside of the public school system which may provide work/study and/or academic intervention for students with behavior problems, physical/mental disabilities, who are at-risk of dropping out, who are institutionalized or adjudicated youth and/or youth who are in the legal custody of the Children Services agencies and are residing in an institution. An alternative school must be approved by the local education agency. Strategies may include services that lead to earning a General Educational Development (GED) High School Equivalency Certification, earning a high school diploma at participant’s home high school, or earning a high school diploma at an online high school recognized by the Ohio Department of Education.

	Element #3A
	Paid and unpaid career focused work experience sites (Employer of Record/Payroll Agent only – can be proposed separately, see Element # 3B)
	Career focused work experience sites should be well planned out and meaningful, with a well-designed plan for the work the youth will be learning or observing. Meaningful work sites are defined as sites that provide the participant with opportunities that will advance them in their chosen career field and enhance their skill development to obtain employment. Work experience provides the youth participant with opportunities for career exploration and skill development. Work experience sites should be developed to provide participants with a wide variety of available career fields to align with their skills and career interests. Work experiences should be designed to enable youth to gain exposure to the working world and its requirements. Not only does Work experience provide youth with on-the-job experience but also helps youth understand proper workplace behavior and what is necessary to attain and retain employment. The Work experience provider shall have the ability to provide a rotation of different career or industry work sites for those youth that may not have a career field identified. The undecided youth would benefit from exposure to a variety of options to be able to select a career path/field that best fits their interests. Work experiences can serve as a steppingstone to unsubsidized employment and is an important step in the process of developing a career pathway for youth. This is particularly important for youth with disabilities.
The provider shall place youth at a relevant Work Experience site within 10 business days of the written request.
A meaningful work experience may take place in the private for-profit sector, the non-profit sector, or the public sector. Labor standards apply in any work experience where an employer/employee relationship, as defined by the Fair Labor Standards Act or applicable State law, exists.
The types of work experience include the following categories:
· Summer employment opportunities and other employment opportunities available throughout the year;
· Pre-apprenticeship programs;
· Internships and job shadowing; and
CCMEP WIOA youth programs must track program funds spent on paid and unpaid work experiences, including wages, benefits, and staff costs for the development and management of work experiences, and report such expenditures as part of the local CCMEP WIOA youth financial reporting. The percentage of funds spent on work experience is calculated based on the total local area youth funds expended for work experience rather than calculated separately for in-school and out-of-school. Local administrative costs are not subject to the 20% minimum work experience expenditure requirement.
Guidance and requirements pertaining to paid and unpaid work experiences for youth participants are outlined in Workforce Innovation and Opportunity Act Policy Letter (WIOAPL) No. 15-13, Work Experience for Youth.

	Element #3B
	Employer of Record/Payroll agent
	Not less than 20% of the youth program funds shall be used to provide in-school and out-of-school youth with paid and unpaid work experience activities.
The Employer of Record/Payroll agent shall provide payroll processing services for CCMEP participants. The Employer of Record/Payroll agent must provide onboarding services, payroll processing, and payment of required payroll taxes. The Employer of Record/Payroll agent selected will be considered the employer of record and responsible for workers’ compensation. Payment to participants should be provided via check, pay card, or direct deposit into a bank account. Provider will also be responsible for providing end of year tax documents to each participant. Reimbursement for wages, benefits and associated payroll costs will be paid by Federal TANF & WIOA funds.
Please provide an itemized breakdown of the costs for providing the services as outlined above. Administrative costs should be quoted either as a per unit cost or as a percentage of the total payroll.
Guidance and requirements pertaining to paid and unpaid work experiences for youth participants are outlined in Workforce Innovation and Opportunity Act Policy Letter (WIOAPL) No. 15-13, Work Experience for Youth.
**Please see Element 3B under additional program requirements for specific county Employer of Record/Payroll agent information.

	Element #4
	Occupational Skills Training
	Occupational skills training shall include priority consideration for training programs that lead to recognized post-secondary credentials that align with state and local in-demand industry sectors or occupations. Such training must:
• Be outcome-oriented and focused on occupational goals specified in the Individual Service Strategy (ISS) and Individual Opportunity Plan (IOP);
• Be of sufficient duration to impart the skills necessary to meet the occupational goal; and
• Result in the attainment of a recognized post-secondary credential.
An Individual Training Account (ITA) is one of the primary methods through which training is financed and provided. ITAs are established on behalf of a CCMEP participant to purchase a program of training services from eligible training providers. All ITAs will be approved by the appointed county representative. The use of an ITA is allowed for out-of-school youth, ages 16 to 24, and in-school-youth ages, 14-21, using CCMEP WIOA or CCMEP TANF Youth Funds, when appropriate.
As part of the determination of the appropriateness for occupational skills training, a review of "family self-sufficiency" must be completed for those youth participants whose original eligibility was not based upon being a low-income individual. In these cases,
WIOA youth funded ITAs may only be approved for those who have been determined to be below a locally defined standard of "family self-sufficiency." This requirement is intended to ensure that participants whose eligibility was not based upon being a low-income individual and who are seeking youth funded ITAs are those whose families lack or have limited ability to pay for training and the supportive services needed to obtain or retain employment.
Guidance and requirements pertaining to the use of ITAs are outlined in WIOAPL No. 15-11.3, WIOAPL No. 17-04.4 (Waivers for Implementation of the Comprehensive Case Management and Employment Program).

	Element #5
	Education concurrent with Workforce Preparation Activities
	This element requires integrated education and training to occur concurrently and contextually with workforce preparation activities and training for a specific occupation or occupational cluster for the purpose of educational and career advancement. This program element describes how workforce preparation activities, basic academic skills, and hands-on occupational skills training are to be taught within the same time frame and connected to training in a specific occupation, occupational cluster, or career pathway. Youth participants will not be required to master basic skills before moving on to learning career-specific technical skills.

	Element #6
	Leadership

	Leadership development opportunities include:
· Exposure to post-secondary education opportunities;
· Community and services learning projects;
· Peer-centered activities, including peer mentoring and tutoring;
· Organizational and teamwork training, including team leadership training;
· Training in decision-making, including determining priorities and problem solving;
· Citizenship training, including life skills training such as parenting and work behavior training;
· Civic engagement activities which promote the quality of life in a community; and
· Other leadership activities that place youth in a leadership role such as serving on youth leadership committees.
· Positive social behaviors are outcomes of leadership opportunities. Benefits of leadership development may include:
· Positive attitudinal development;
· Self-esteem building;
· Openness to work with individuals from diverse backgrounds;
· Maintaining healthy lifestyles;
· Maintaining positive social relationships with responsible adults and peers, and contributing to the well-being of one's community;
· Maintaining a commitment to learning and academic success;
· Avoiding delinquency;
· Postponing parenting and responsible parenting;
· Positive job attitudes and work skills; or
· Keeping informed in community affairs.
The purpose of leadership development activities is to develop skills and attitudes that are important in all areas of life. It provides encouragement and support to youth, developing skills, and instilling confidence as they transition to adulthood.

	Element #7
	Supportive Services
	Supportive services for youth may include, but are not limited to:
· Linkages to community services;
· Assistance with transportation;
· Assistance with childcare and dependent care;
· Assistance with housing;
· Need-related payments;
· Assistance with educational testing;
· Reasonable accommodations for youth with disabilities;
· Referrals to health care; and
· Assistance with uniforms or other appropriate work attire and work-related tool costs.
Supportive services may be provided to youth both during participation and after program exit.

	Element #8
	Adult Mentoring
(not less than 12 months)
	Adult mentoring for youth must:
· Last at least 12 months and may take place both during the program and following exit from the program;
· Be a formal relationship between a youth participant and an adult mentor that includes structured activities where the mentor offers guidance, support, and encouragement to develop the competence and character of the mentee;
· Include a mentor who is an adult other than the assigned youth case manager; and
· While group mentoring activities and mentoring through electronic means are allowable as part of the mentoring activities, at a minimum, the local youth program must match the youth with an individual mentor with whom the youth interacts on a face-to-face basis.
The purpose of adult mentoring is to build positive, supportive relationships between youth and adults and to provide positive adult role models for youth. High-quality adult mentoring programs include an adult role model who builds a working relationship with a youth and who fosters the development of positive life skills in youth.
Mentoring may include workplace mentoring where the local program matches a youth participant with an employer or employee of a company.

	Element #9
	Follow-Up Services
	Follow-up services are critical services provided following a youth's exit from the program to help ensure the youth is successful in employment and/or post-secondary education and training.
Follow-up services may include:
· Leadership development and supportive services and activities;
· Regular contact with a youth participant's employer, including assistance in addressing work-related problems that arise;
· Assistance in securing better paying jobs, career pathway development, and further education or training;
· Work-related peer support groups;
· Adult mentoring; and/or
· Services necessary to ensure the success of youth participants in employment and/or post-secondary education.
All youth participants must receive some form of follow-up services for a minimum duration of 12 months. Follow-up services may be provided beyond the 12 months at local discretion. The types of services provided, and the duration of services must be determined based on the needs of the youth and therefore, the type and intensity of follow-up services may differ for each participant. However, follow-up services must include more than only a contact attempted or made for securing documentation to report a performance outcome.

	Element #10
	Comprehensive Guidance &
Counseling
	Comprehensive guidance and counseling provides individualized counseling to participants. This includes career and academic counseling, drug and alcohol counseling, mental health counseling, and referral to partner programs.
The purpose of comprehensive guidance and counseling is to promote growth in each youth's educational, personal, social, and employability skills. Comprehensive guidance and counseling programs impart through counselor-directed learning opportunities that help youth achieve success through academic, career, personal, and social development.
When referring participants to necessary counseling that cannot be provided by the youth program or its service providers, the local youth program must coordinate, including obtaining releases of information to obtain information regarding appropriateness of CCMEP services, with the organization it refers to ensure continuity of service.

	Element #11
	Financial Literacy Education
	Financial literacy includes activities which:
· Support the ability of youth participants to create household budgets, initiate savings plans, and make informed financial decisions about education, retirement, home ownership, wealth building, or other savings goals;
· Support participants in learning how to effectively manage spending, credit, and debt, including student loans, consumer credit, and credit cards;
· Teach participants about the significance of credit reports and credit scores; what their rights are regarding their credit and financial information; how to determine the accuracy of a credit report and how to correct inaccuracies; and how to improve or maintain good credit;
· Support a participant's ability to understand, evaluate, and compare financial products, services, and opportunities and to make informed decisions;
· Educate participants about identity theft, ways to protect themselves from identity theft, and how to resolve causes of identity theft and in other ways under their rights and protection related to personal identity and financial data;
· Support activities that address the financial literacy needs of non-English speakers, including providing the support through the development and distribution of multilingual financial literacy and education materials;
· Provide financial education that is age appropriate, timely, and provides opportunities to put lessons into practice, such as by access to safe and affordable financial products that enable money management and savings; and
· Implement other approaches to help participants gain the knowledge, skills, and confidence to make informed financial decisions that enable them to attain greater financial health and stability by using high quality, age-appropriate, and relevant strategies and channels, including where possible, timely and customized information, guidance, tools, and instructions.

	Element #12
	Entrepreneurial Skills
Training
	· Entrepreneurial skills training must develop skills associated with entrepreneurship. Such skills include, but are not limited to the ability to:
· Take initiative;
· Creatively seek out and identify business opportunities;
· Create a business plan including how to develop budgets and forecast resource needs;
· Understand various options for acquiring capital and the trade-offs associated with each option; and
· Communicate effectively and market oneself and one's ideas.
· Approaches to teaching youth entrepreneurial skills include, but are not limited to, the following:
· Entrepreneurship education provides an introduction to the values and basics of starting and running a business;
· Enterprise development which provides supports and services that incubate and help youth develop their own business; and
· Experiential programs that provide youth with experience in the day-to-day operation of a business.

	Element #13
	Labor Market & Employment Information
	Services that provide labor market and employment information about in-demand industry sectors or occupations available in the local area, such as career awareness, career counseling, and career exploration services.

	Element #14
	Transition to Post-Secondary
Education
	Activities that help youth prepare for and transition to postsecondary education and training including:
Any schooling that follows graduation from high school or completion of high school equivalency, including community colleges, four-year colleges, universities, and technical and trade schools.




PROPOSAL REQUIREMENTS                                                       
Proposer shall submit the following certifications as part of the proposal:

· Proposal Summary (Attachment A)
· Budget Template (Attachment C)
· Assurances Form (Attachment D)
· Description of the organization’s experience in providing proposed services to the target population. 
· A narrative of organization's capacity (see proposal evaluation rating sheet)
· ADDITIONAL RFP PROGRAM REQUIREMENTS 
Each proposal should include a narrative that provides the following: 
· The successful service provider must be able to provide innovative, high-quality services, document and establish linkages with local school systems, community agencies and Marion and Morrow County Ohio Means Jobs Centers.
· The selected service provider has completed or will complete the Empath and Steppingstones      training and participate in program training throughout the year.
· [bookmark: _Hlk224821293]The successful service provider must have a process for collecting/evaluating their clients’ satisfaction with all aspects of the program to ensure needs are being met and report results to the appropriate County representative.
· Providers are encouraged to link youth to local services, community involvement in which the youth resides and leverage partner and community resources to provide some of the readily available program elements. However, if a program element is not funded by CCMEP WIOA or CCMEP TANF, an agreement must be in place with the partner or community organization to ensure the program element will be offered. The program element must be closely connected and coordinated with CCMEP.
· The successful service provider must provide services in the participating (Marion and/or Morrow) counties in a location suitable for the program and the targeted participants. Online services for some program elements may be acceptable.




Responsibilities For Framework Processes and Program Elements 
Responsibilities assigned for Framework Processes and Program Elements will vary by county. Some will be completed by the Individual counties and others completed by contract resulting from this RFP. 
Providers have the option of submitting proposals for any program element or all program elements for a given county that are designated as “Contracted Provider” for that specific county.
	Framework
Or
Element #
	Description
	Marion
	Morrow

	Framework
	Outreach/Referral
	In-House/Provider
	In-House

	Framework
	Eligibility
	In-House
	In-House

	Framework
	Assessment
	In-House
	In-House

	Framework
	IOP/WIOA-TANF ISS
	In-House
	In-House

	Framework
	Case Management
	In House/Provider
	In-House

	Framework
	ITAs and OJTs
	In House
	In-House

	Element #1
	Tutoring, study skills training, instruction, and evidence-based dropout prevention and recovery strategies
	Provider
	Provider

	Element #2
	Alternative secondary school services or dropout recovery services.
	Provider
	Provider

	Element #3A
	Paid and unpaid work experiences
	Provider
*see note #1
	Provider

	Element #3B
	Employer of Record/Payroll entity
	Provider
	Provider

	Element #4
	Occupational Skills Training (ITAs & OJTs)
	Provider
	In-House

	Element #5
	Education Concurrent with Workforce Preparation Activities
	Provider
	Provider

	Element #6
	Leadership
	Provider
	Provider

	Element #7
	Supportive Services
	Provider
	Provider

	Element #8
	Adult Mentoring
(not less than 12 months)
	Provider
	Provider

	Element #9
	Follow-Up Services
	In-house
	Provider

	Element #10
	Comprehensive Guidance &
Counseling
	Provider 

	Provider

	Element #11
	Financial Literacy Education
	Provider  
	Provider

	Element #12
	Entrepreneurial Skills Training
	Provider
	Provider

	Element #13
	Labor Market Information
	Provider
	Provider

	Element #14
	Transition to post-secondary
Education
	Provider
	Provider


NOTES:
#1 Providers for Marion County agree to the following additional requirements for the Work Experience element:
· Provider agrees to maintain relationships with Marion and Morrow County worksites if developed by the counties.
· The existing and newly developed inventory of worksites shall be used when suitable for the youth participant.
· Participants assigned to Work Experience shall start in an appropriate work site within 10 business days.
· Provider agrees to collaborate with the youth Employment Services Specialist in career path and suitability of worksite prior to placement.

ESTIMATED NUMBER OF YOUTH TO BE SERVED 
The table below summarizes the targeted number of youths to be served. Estimates depicted include carry-over enrollments from previous service year plus new enrollments for current service year. Enrollment numbers are estimates only and are subject to change depending on funding, number of youth provider(s) is able to serve and overall program enrollments.
	[bookmark: _Hlk221263014]WIOA Program

	County
	Initial Service Period
July 1, 2026-June 30, 2027
	Second Option Year
July 1, 2027-June 30, 2028
	Third Option Year
July 1, 2028-June 30, 2029
	Fourth Option Year
July 1, 2029-June 30, 2030

	Marion 
	· In School- 5
· Out of School- 15
	· In School- 5
· Out of School- 15
	· In School- 5
· Out of School- 15
	

	Morrow
	· In School- 2
· Out of School- 10
	· In School- 2
· Out of School- 10 
	· In School- 2
· Out of School- 10 
	· In School- 2
· Out of School- 10



	TANF Program

	County
	Initial Service Period
October 1, 2026-September 30, 2027
	Second Option Year
October 1, 2027-September 30, 2028
	Third Option Year
October 1, 2028-September 30, 2029
	Fourth Option Year
October 1, 2029-September, 2030

	Marion 
	· In School- 25
· Out of School-20 
	· In School-25 
· Out of School-20
	· In School-25 
· Out of School-20
	

	Morrow
	· 40 
	· 40
	· 40
	· 40



	WIOA Program

	County
	Second Service Period
July 1, 2030-June 30, 2031
	Second Option Year
July 1, 2031-June 30, 2032
	Third Option Year
July 1, 2032-June 30, 2033
	Fourth Option Year
July 1, 2033-June 30, 2034

	Morrow
	· In School- 2
· Out of School- 10
	· In School- 2
· Out of School- 10
	· In School- 2
· Out of School- 10
	· In School- 2
· Out of School- 10



	TANF Program

	County
	Second Service Period
October 1, 2030-September 30, 2031
	Second Option Year
October 1, 2031-September 30, 2032
	Third Option Year
October 1, 2032-September 30, 2033
	Fourth Option Year
October 1, 2033-September, 2034

	Morrow
	· 40 
	· 40
	· 40
	· 40



RESOURCES PROVIDED BY MARION AND MORROW COUNTIES 
The table below summarizes what resources will and will not be made available to the provider at no cost by the specific Counties. Resources required for the program but not included in the table should be included in the provider’s budget proposal.
	Description
	Marion
	Morrow

	Facilities
	Provider responsible for obtaining a suitable site in the 43302 (Marion County) zip code.
The Marion Ohio Means Jobs Center shall be the primary location for direct youth services but will not act as a substitute for the Provider to obtain a suitable office space in Marion County. 
	Provider responsible for obtaining a suitable site in Morrow County.
The Morrow Ohio Means Jobs Center shall be the primary location for direct youth services but will not act as a substitute for the Provider to obtain a suitable office space in Morrow County.

	Office Space
	Provider Responsibility
	Provider Responsibility

	Information Technology
	Provider Responsibility
can access technology available in the Marion OhioMeansJobs Center
	Provider Responsibility
can access technology available in the Morrow OhioMeansJobs Center


EXPECTED OUTCOMES 
CCMEP WIOA requires that Marion and Morrow Counties achieve performance outcomes for its CCMEP WIOA/TANF-funded youth programs. As a result, Marion and Morrow Counties will require all providers to achieve these same performance outcomes for their individual CCMEP WIOA/TANF-funded programs. The required performance outcomes will be set forth in the contract. Those selected through this process will be expected to coordinate and/or implement one or more of the fourteen (14) CCMEP WIOA elements, to meet the state-negotiated outcomes listed below:
	CCMEP WIOA Performance Outcomes 

	· Percentage of program participants that are in unsubsidized employment, education, or training activities at exit. 

	· Percentage of program participants that are in unsubsidized employment, education, or training activities during the second quarter after exit. 

	· The percentage of program participants that are in unsubsidized employment, education, or training activities during the fourth quarter after exit. 

	· The percentage of program participants that were in an education or training program while enrolled in CCMEP who obtain a recognized post-secondary credential, or a secondary school diploma or its recognized equivalent during participation in or within one year after exit from CCMEP. A program participant who has attained a secondary school diploma or its recognized equivalent can only be included in this measure if the program participant is also employed or is enrolled in an education or training program leading to a recognized postsecondary credential within one year after exit from the program. 

	· The median earnings of program participants who are in unsubsidized employment during second quarter after exit. 

	· The effectiveness in serving employers. 

	· The percentage of program participants who are in an education or a training program that leads to a recognized postsecondary credential, a secondary school diploma or its recognized equivalent, or employment and who are achieving measurable skill gains toward such a credential or employment. Measurable skill gains are documented academic, technical, occupational, or other forms of progress. If measuring educational functioning level (EFL) gains after program enrollment, an approved department of education national reporting system assessment must be used for both the EFL pre-test and post-test to determine an individual’s educational functioning level. 


II.  Proposal Administration, Requirements, and Award
Providers are informed of the following expectations regarding submitting proposals to Marion and Morrow Counties:
· Providers have the option of submitting proposals to any one county or two counties.
· A separate program proposal and budget must be submitted for each county the provider desires to contract with.
· Each county will review and score proposals and award a contract(s) separately.
Providers must meet the following minimum standards to have their proposal(s) evaluated by the counties:
· The proposal was submitted to the Marion and Morrow Counties no later than April 20,2026 @ 4:00 p.m.
· The proposing organization is not on a Federal or State Debarment List.
· The proposing organization is fiscally solvent.
· The proposing organization has additional funding sources and will not be dependent on TANF & WIOA funds alone for ongoing operations.
· The person signing the proposal as the submitting officer has the authority to do so.
· The proposing organization agrees to meet all Federal, State, and local EEO and TANF/WIOA program and fiscal compliance requirements.
Proposal RFP Evaluation (See attachment B for complete evaluation details)
	*Application Format
	Max-5 points

	CCMEP Program Summary points
	Max-30 points

	Proposed Services and Delivery
	Max 30 points

	Budget Narrative and Worksheet
	Max 30 points

	CCMEP Performance Measures
	Max 30 points

	Experience with Target Population
	Max 25 points

	Organizational Capacity
	Max 25 points

	Internal Evaluation & Accountability
	Max 25 points

	Total Points
	Max 200 points

	*The Application Format points will take into account the entire Proposal Packet



LIMITATIONS
This Request for Proposals does not commit the Ohio Means Jobs Centers of Marion and Morrow Counties or its member County Departments of Job and Family Services or Ohio Means Jobs centers to award contracts or to pay any costs incurred in the preparation of a proposal. The Ohio Means Jobs Centers of Marion and Morrow Counties the respective County Board of Commissioners, and its member County Departments of Job and Family Services or Ohio Means Jobs centers reserve the right to accept or reject any or all proposals, to negotiate services and costs with providers, and to cancel in part or in entirety this RFP.
All proposals submitted will remain the property of the Ohio Means Jobs Centers of Marion and Morrow counties.
The Ohio Means Jobs Centers of Marion and Morrow counties reserve the right to limit total program funding and/or the number of programs approved for funding based on available resources.
Marion County contracts awarded shall be effective: WIOA contract: July 1, 2026; through June 30, 2027; TANF contract: October 1, 2026, through September 30, 2027, unless amended or terminated per terms of the contract. However, Marion County reserves the right to renew contracts for two additional consecutive years through June 30, 2029, based on successful performance, availability of funds, and if the respective Marion County Department of Job and Family Services warrants such renewal. Renewals will be based upon mutual agreement of both parties.
Morrow County contracts awarded shall be effective: WIOA contract): July 1, 2026 through June 30, 2030; TANF contract: October 1, 2026, through September 30, 2030, unless amended or terminated per terms of the contract. However, Morrow County reserves the right to renew contracts for four additional consecutive years through June 30, 2034, based on successful performance, availability of funds, and if the respective Morrow County Department of Job and Family Services warrants such renewal. Renewals will be based upon mutual agreement of both parties.
Contracts may be amended or terminated during this period if there is a change in Federal, State, or Agency regulations that apply to the contract; a reduction of Federal, State, or Local funds; unsatisfactory performance by the provider as determined solely by the respective County Department of Job and Family Services; or upon thirty (30) days’ written notice by either party. 
The provider is required to maintain independent books, records, payroll, documents, and accounting procedures and practices which sufficiently and properly reflect all direct and indirect costs of any nature expended in the performance of an agreement that may be awarded through this RFP. Such records shall be subject to inspection at all reasonable times. 
Workers’ Compensation paid to a participant after the program end date is not reimbursable. Provider shall maintain professional liability, personal and public liability, property damage, and other insurance, in such amounts and such forms as each party to properly protect itself, its officers, its employees, its agents and/or contracted servants, its personal and real property, against damage and liability. Providers shall submit a certificate of insurance with their proposal(s). 
If a contract is awarded, this RFP guideline shall become a part of the contractual agreement. 
SUBMISSION DETAILS: 
Proposals must be submitted in strict accordance with proposal submission instructions provided in this section. Any proposal failing to follow the entire proposal acceptance criteria listed below shall be disqualified from consideration.
Proposals are due no later than 4:00 p.m. on April 20, 2026
Marion County Proposals to be emailed to:
Debbie.Ewalt@jfs.ohio.gov
Morrow County Proposals to be emailed to:
Jennifier.Kennon@jfs.ohio
Proposals received after this time will not be considered. Unsolicited materials received after the deadline date will not be added to previous submissions and will not be considered.
Faxed or emailed proposals will not be accepted.
CONTACT INFORMATION
Questions concerning this RFP may be directed to:
Debbie.Ewalt@jfs.ohio.gov (Marion County)
Jennifer.Kennon@jfs.ohio.gov (Morrow County)

III.  General Reference Information
State of Ohio Policy Letter WIOAPL 15-10 Youth Program Services State of Ohio Policy Letter WIOAPL 15-13 Work Experience for Youth
State of Ohio Policy Letter WIOAPL 17-04.1 Waivers For CCMEP Implementation 5101:14-1-01 Comprehensive Case Management and Employment Program: Definitions
5101:14-1-04 Comprehensive Case Management and Employment Program: Referral, Comprehensive Assessment, Individual Service Strategy and Individual Opportunity Plan
5101:14-1-05 Comprehensive Case Management and Employment Program: Case Management
5101:14-1-06 Comprehensive Case Management and Employment Program: Program Exit and Follow-Up Services
5101:14-1-07 Comprehensive Case Management and Employment Program: Primary Performance Measures
Attachments:
Attachment A: Proposal Summary
Attachment B: Proposal Evaluation Rating Sheet
Attachment C: Budget 
Attachment D: Assurances
Attachment E: Greater Ohio Workforce Board Policy P7-402 Background Check Policy



Attachment A
Proposal Summary
	Proposer Name
	

	Street Address
	

	City, State, ZIP
	

	Chief Executive Officer
	

	Contact Person
	

	Contact Person’s Email Address
	

	Contact Person’s Direct Phone Number
	

	Total Amount of WIOA Funding Requested
	

	Total Participants to be Served
	

	Total Amount TANF Funding Requested
	

	Total Participants to be Served
	

	Is Organization Government/Public Sector, Private Non-Profit, or Private-for Profit?
	

	List other agencies you have provided with similar services:
	

	
	

	
	













Attachment B
[bookmark: _Hlk224827547]Proposal Evaluation Rating Sheet
Provider Name: ___________________
	[bookmark: _Hlk224825517]Maximum Points
	High
	Moderately High
	Average
	Below Average
	Poor
	Unacceptable

	5 points
	5
	4
	3
	2
	1
	0

	Application 
	
	
	
	
	
	

	Proposal submitted on time via email.

	30 points
	30-24
	23-18
	17-12
	11-7
	6-4
	3-0

	Comprehensive Case Management Employment Program Summary
	
	
	
	
	
	

	Summarization of the proposed program, activities, goals, collaborating activities (if applicable) and strategies for meeting Marion and Morrow CDJFS desired results.

	30 points
	30-24
	23-18
	17-12
	11-7
	6-4
	3-0

	Proposed Services & Delivery
	
	
	
	
	
	

	· A proposed CCMEP service delivery model that responds to the needs of the Scope of Work as described within this RFP. 
· A clear identification of the key components of the CCMEP program, service delivery model and description of the specific strategies employed to achieve the intended results.
· A detailed description of similar collaborative partnerships and how placements will be assigned, barriers will be identified, service linkage and follow-up will occur.

	30 points
	30-24
	23-18
	17-12
	11-7
	6-4
	3-0

	Budget Narrative & Worksheet
	
	
	
	
	
	

	· A Budget Narrative & Worksheet for a cost reimbursement contract detailing costs related to service delivery
· Complete Quarterly Outcomes Based Incentive Payment sheet.

	30 points
	30-24
	23-18
	17-12
	11-7
	6-4
	3-0

	CCMEP Performance Measures
	
	
	
	
	
	

	· Organization’s record of program participants’ successful attainment of related program goals.
· Recent CCMEP Performance Indicators with the success of meeting state/county targets.

	25 points
	25-21
	20-16
	15-11
	10-7
	6-4
	3-0

	Experience with Target Population
	
	
	
	
	
	

	· Description of the organization’s experience in providing proposed services to the target population.

	25 points
	25-21
	20-16
	15-11
	10-7
	6-4
	3-0

	Organizational Capacity
	
	
	
	
	
	

	· Suitable administrative, accounting and management information systems in place.
· Sufficient staff in place with experience working with this population.
· Ability to tract progress; routinely consult with employers, identify barriers to success, and address individual needs to complete training.
· Adequate policies and procedures in place
· Suitable and accessible site to serve the target population of Marion and Morrow Counties  with public transit access.
· A demonstrated ability to work with other agencies and organizations promoting meaningful collaborative and/or partnership manner.

	25 points
	25-21
	20-16
	15-11
	10-7
	6-4
	3-0

	Internal Evaluation & Accountability
	
	
	
	
	
	

	· Bidder should be able to demonstrate the ability to document, track, analyze data, and submit monthly reports to Marion and Morrow Counties on a timely basis.
· Meaningful benchmarks, performance measures, and outcomes should be identified (and their rationale)
· The organization should be able to demonstrate the ability to document, track, and analyze participant and program progress and have the systems in place to accomplish this.
· The organization should have the tools and methods in place to measure client satisfaction.

	200 Total Points
	200-175
	174-150
	149-124
	123-99
	98-50
	49-0


PROPOSAL SCORE:								___________________  

Attachment C
Budget Template
CCMEP Program Budget Summary Sheet
A budget must be provided for each funding source, WIOA and TANF.
	Provider Name & Program
	

	County to be Served – a separate budget must be submitted for each county proposed to be served.
	

	Budget Period
	

	Date Completed
	

	I. [bookmark: _Hlk222288695]Salaries
	Estimate Amount

	Participant Salaries
	$0.00

	Participant Payroll Related Expenses 
	$0.00

	Staff Salaries 
	$0.00

	Staff Payroll Related Expenses 
	$0.00

	Total Staff Costs
	$0.00

	II. Operations
	$0.00


	Travel/Mileage for Staff 
	$0.00

	Participant Training 
	$0.00

	Youth Transportation 
	$0.00

	Consumable Goods 
	$0.00

	Occupancy 
	$0.00

	Indirect Costs 
	$0.00

	Other - Miscellaneous 
	$0.00

	Total Operational Costs

	$0.00

	III. Equipment
	

	Equipment Subject to Depreciation 
	$0.00

	Small Equipment Purchases 
	$0.00

	Leased and Rented Equipment 
	$0.00

	Total Equipment Costs 
	$0.00

	Sub-Total of All Costs 
	$0.00

	IV. Other Funds Expected
	$0.00

	Total Program Costs (budget amount requested) 
	







I. Salaries
Participant Salaries
	Position Title
	Number of Positions Required
	Annual Salary
	Percent of Time to Program
	Reimbursable Salary

	
	
	
	
	$0.00

	
	
	
	
	$0.00

	
	
	
	
	$0.00

	Total Participants 
	
	
	
	$0.00

	Staff Equivalent 
	
	
	
	

	Total Reimbursable Salaries 
	
	
	
	$0.00


Participant Payroll Related Expenses
	Item
	Payroll Related Expenses

	Retirement
	$0.00

	Worker's Compensation 
	$0.00

	Social Security 
	$0.00

	Medicare 
	$0.00

	Total  Payroll Related Expenses 
	$0.00


II. Operations
	[bookmark: _Hlk222290377]Travel and Short-Term Training 
	

	Mileage Reimbursement (______ per mile)
	$0.00

	Participant Training (Identify)
	$0.00

	Participant Transportation
	$0.00

	Other (identify)
	$0.00

	Total Travel and Short-Term Training 
	$0.00



	[bookmark: _Hlk222290710]Consumable Supplies 
	

	Office Supplies 
	$0.00

	Other (Identify) 
	$0.00

	Total Consumable Supplies 
	$0.00



	Occupancy Costs 
	

	Rental @ $_________ per square foot
	$0.00

	*OR Usage allowance/depreciation @ ____% rate of original Acquisition cost
of $ ___________ by Program Square Footage Percentage (Program
Square Footage ________ divided by Provider Square Footage
________________ = ___________ %
	$0.00

	Maintenance and Repairs
	$0.00

	Utilities (If not included in rent)
	$0.00

	Electric
	$0.00

	Gas
	$0.00

	Telephone/Internet
	$0.00

	Water
	$0.00

	Total Occupancy Costs
	$0.00



	Indirect Costs 
	

	Identify Categories in Indirect Cost Allocation Plan
	$0.00

	The following are listed at a % of the total to relate to the % staff ratio to program.
	$0.00

	Other (identify)
	$0.00

	Total Percent _______
	$0.00

	Total Indirect Costs
	$0.00



	Other Miscellaneous 
	

	Identify Miscellaneous Costs-please include details, (e.g. supportive services for youth, incentives, etc.).
	$0.00

	Total Miscellaneous Costs
	$0.00





Attachment D
Assurances
I recognize that I must give assurances for each item below. If I cannot, this proposal will be automatically rejected. The assurances are:
1. I am authorized by my Board of Directors, Trustees, other legally qualified officer, or as the owner of this agency or business to submit this proposal.
2.  We are not currently on any Federal, State of Ohio, or local Debarment List.
3.  We will provide records to show that we are fiscally solvent, if needed.
4.  We have, or will have, all of the fiscal control and accounting procedures needed to ensure that Workforce Innovation and Opportunity Act (WIOA) and Temporary Assistance for Needy Families (TANF) funds will be used as required by law and contract.
5.  We have additional funding sources and will not be dependent on WIOA/TANF funds alone.
6.  We will meet all applicable Federal, State and Local compliance requirements.               
     These include, but are not limited to:
	* Records accurately reflect actual performance.
	* Maintaining record confidentiality, as required.
	* Reporting financial, participant, and performance data, as required.
	* Complying with Federal and State non-discrimination provisions.
* Meeting requirements of Section 188 of the Workforce Innovation and            
  Opportunity Act.
	* Meeting all applicable labor laws, including Child Labor Law standards.
    We will not:
	* Place a youth in a position that will displace a current employee.
	* Use WIOA/TANF funding to assist, promote or deter union organizing.
	* Use funds for youth in the construction, operation or maintenance of any part of 
             a facility to be used for sectarian instruction or religious worship.
	* Use WOIA/TANF funds for activities that would interfere with or replace regular 
             academic requirements for eligible youth who are not dropouts.

 I hereby assure that all of the above are true.

__________________________________________________________________________
       NAME                                        Title                                                               Date


Attachment E
GOWBI P7-402
Background Check Policy
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